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Project objectives 
 

he training course Inclusive Growth For 

Inclusive Society is a training course 

which gathered 22 youth workers, youth 

leaders and multipliers willing to raise 

awareness of the value and importance of 

volunteering as a form of active engagement 

and as a tool to combat poverty, 

marginalization, hate motivated violence, 

racism, discrimination and social exclusion from 

the perspective of youth in different societies. 

 

The participants had the opportunity to present 

their personal, professional and cultural 

backgrounds, share experiences about 

volunteering and develop ideas as how to 

transfer their experiences to their everyday 

work with young people. 

It took place in Vienna, Austria from May 25th to  

June 2nd 2014 and brought together participants 

coming from Armenia, Austria, Azerbaijan, 

Croatia, Georgia, Italy and Turkey. 

The training course consisted of workshops, 

discussions, lectures, group works, simulations 

and exercises linked to volunteering.  

The most important focus was put on the new 

European strategy “Investing and empowering 

young people.”
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Project approach 
 

 

ll activities provided the participants 

with intercultural and learning tools, 

and the learning process was 

facilitated through different team-building 

exercises, which were performed in mixed 

groups, so that the participants were able to 

find out the differences and similarities and 

learn from each other. With the help of the 

trainers, a good work atmosphere was 

successfully created, so that the participants 

were able to open themselves up to new 

cultures. Further, by taking part in interactive 

simulations and role plays the participants 

noticed that only by learning how to be 

tolerant, they can reach agreements, 

understand and benefit from each other.  

The training course programme included 

activities, which offered higher awareness of 

participants when it comes to topics such as 

poverty and marginalization and how this is 

reflected in young people with fewer 

opportunities.  

This training course provided the opportunity 

for the participants to develop a shared 

understanding of effective youth participation 

and explore the value and role of the youth 

work and youth organizations in promoting 

youth participation. 

 

 

 

 

 

The participants also developed mutual 

understanding, learned and shared creative 

methods of expression, ways to fight 

discrimination and to fight discrimination and 

accept differences, handle and solve 

problems. The activities also offered 

improvement of learning and problem solving 

skills. And all the above mentioned 

contributed towards higher level of self -

awareness regarding the individual 

advantages and disadvantages by each young 

person. 
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Methodology 
 

he main methodology that we used and 

the programme elements were: 

 

 Plenary sessions,  

 Working groups addressing the 

problems, priorities and later on 

discussed by the presenter at plenary 

sessions, 

  Presentation of successful campaigns,  

 Hints for making posters, commercial,  

video for promotion of the theme and 

the project itself,  

 Brainstorming was part of all the 

sessions,  

 Action development session was 

dedicated to the proposal drafting for 

follow-up actions,  

 “Ice-breaking”, “role-playing”, “team 

building” and energizers were present 

during the programme in order to 

ensure “learning by experience”. 

 These methods gave a big contribution to the 

participants’ personal and professional 

development and after the course they were 

able to understand better the nature of the 

non-being heard, the ways for active 

participation in their respective civic society 

for such issues. 

The final reportage video enabled everybody 

to participate and provided them with a 

cheerful spirit of becoming “one”, a team of 

young self-aware people who have learned 

the value of diversity and are ready to 

challenge the future, without being a “Zombie 

of Stereotypes”. The video involved also local 

people, in that way raising awareness for the 

diverse societies we live in and making the 

public and the authorities familiar with the 

project, equal opportunities and social 

inclusion of the young people with fewer 

opportunities.  

 
The intercultural learning was also achieved 

through participant’s presentations of their 

countries and communities they come from, 

by bringing traditional food, music, dresses 

and other symbols of their cultures and by 

giving out 

information in the 

form of a country 

profile. 

The participants 

communicated in 

English, they were 

accommodated in 

mixed rooms, they worked in mixed groups, 

etc. There were different workshops on 

development of tolerance and understanding 

what equality really means. 

T 



Project outcomes and results 
 
 

articipants developed a number of 

competences during this training 

course, including the following: 

Communication in a foreign language  

The working language was English, and 

participants had to both understand and also 

express themselves in English in pairs, groups, 

and presentations and plenary discussions.  

Learning to learn  

By having daily reflections on the participants 

learning, and finally writing their key 

competences gained during the training 

course the participants reflected on how they 

acquired the competences. There were also 

sessions on non-formal learning and how to 

facilitate it.  

 

Social and civic competences  

Participants had to live and work together for 

the duration of the training course, and in that 

way had to improve interpersonal relations 

with people from other backgrounds and 

cultures. The topic of intercultural learning 

and competences was also brought up in 

sessions during the training course. Sense of 

initiative and entrepreneurship + Cultural 

awareness  

The training course aimed at the participants 

being comfortable and having more 

knowledge on the different steps of turning an 

idea into action and their role and possibilities 

in shaping their local community.  

 

The participants had a “learning diary” where 

they had the time each day to write down 

what they have learnt during the day and then 

share it in the reflection groups. On the last 

day they will had the chance to sum up the 

learning in the last session before the 

evaluation and look deeper into their learning 

and see what they learnt, how they learnt it, 

with whom, and how they can use it in the 

future.  

Biggest benefit participants gained is learning 

how to express their imagination, to use their 

creativity and find 

connections with 

the others; accept 

the difference and 

appreciate it. Also 

all the new infor-

mation, knowledge, 

experiences about 

the Austrian and 

other cultures are 

of huge impor-

tance. We now 

know that those 

young people had one unforgettable 

experience that will for sure change their 

perspective in viewing different cultures in the 

future.  

P 
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Participants 
 

Reflection of the Training 

course of Aynur Sadigova, 

Participant of the Training 

Course “Inclusive Growth 

For Inclusive Society”. 

 

T was a great pleasure 

to be part of those 9 

days in Vienna and 

participant in this project. 

Thanks to the great 

coordinating team, we all 

got close from the first day, 

we had support in them 

and among each other and I 

felt that we did in each  

 

 

day as much as we normally do 

in one week. Great friendships 

were made, big plans for the 

future as well and so many new 

ideas which need to be realized 

now in our communities. Yet, 

we can do it and we will do it! 

Until next time my friends!  

Yours, 

Aynur (Azerbaijan)  

 

 

 

 
 

Partnership 
 

For the preparation of the project, all partners were responsible to identify, recruit and send 

participants to this training course. 

Special thank you to each and one of them who made this training course successful: 

 Youth for exchange and cooperation – Armenia 

 Healthy youth public union – Azerbaijan 

 Raplection – Croatia 

 Society “Bridge to the future” – Georgia 

 Europe for all – Italy 

 Erbaa egitim ve yardimlasma dernegi - Turkey 
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Plans for the future 

his training course was an experience of 

intercultural learning and working in 

international environment. We are sure 

that the project had positive impact on 

personal and social development of the 

participants: they were able to gain and 

improve skills that are important for young 

people living in the enlarged Europe like 

intercultural competence, ability to work in 

international team, language skills. We hope 

that the exchange helped participants to raise 

self-confidence when being in unusual 

situations and also increase their interest 

about other countries and cultures.  

 

 

 

 

 

Since the participants learned more about the 

Erasmus+ Programme they are now delivering 

this knowledge to local people in their home 

countries. 

 

We are glad that also among the local 

community people will become more aware of 

Erasmus+ Programme and are starting to be 

more interested about non-formal education, 

intercultural learning and youth issues in other 

countries. The project inspired participants to 

create new Erasmus+ projects in the future 

which will help us to establish closer regional 

cooperation and to gain experience that will 

have positive social impact also in the future.  
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